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Introduction:

The International Rice Research Institute (IRRI) is the world’s premier research
organization dedicated to reducing poverty and hunger through rice science;
improving the health and welfare of rice farmers and consumers; and protecting the
rice-growing environment for future generations. IRRI is an independent, nonprofit,
research and educational institute, founded in 1960 by the Ford and Rockefeller
foundations with support from the Philippine government. The institute,
headquartered in Los Bafbs, Philippines, has offices in 17 rice-growing countries in
Asia and Africa, and more than 1,000 staff.

Working with in-country partners, IRRI develops advanced rice varieties that yield
more grain and better withstand pests and disease as well as flooding, drought, and
other harmful effects of climate change. More than half of the rice area in Asia is
planted to IRRI-bred varieties or their progenies. The institute develops new and
improved methods and technologies that enable farmers to manage their farms
profitably and sustainably, and recommends rice varieties and agricultural practices
suitable to particular farm conditions as well as consumer preferences. IRRI assists
national agricultural research and extension systems in formulating and implementing
country rice sector strategies.

Mission

IRRI is dedicated to abolishing poverty and hunger among people and populations
that depend on rice-based agri-food systems. Through our work and partnerships, we
aim to improve the health and welfare of rice farmers and consumers; promote
environmental sustainability in a world challenged by climate change; and support the
empowerment of women and the youth in the rice industry.

Our research for development is characterized by its collaborative nature: from
alliances with advanced research institutes; through strong collaborations and capacity
development with governments and national agricultural research and extension
systems; to partnerships with the development sector and our ability to broker novel
delivery channels through the private sector. IRRI’s work is supported by a diverse
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network of investors aligned to common goals.

Internship Tasks:

Research Data Management

Research Proposal Writing

Results-Based Monitoring, Evaluation and Learning
Experimental Design and Data Analysis

Design and Analysis of Breeding Trials

Statistical Design and Analysis of Agricultural Experiments
Statistical Design and Analysis for Plant Breeding

Requirements:

Agricultural related majors, open to both undergraduate and graduate students
Bachelor's degree (completed/ongoing)

Fluency in spoken and written English

Strong interpersonal and English communicative skills

Proficiency in MS software (e.g. Word, Excel, Power point)
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Introduction:

SEAMEO (Southeast Asian Ministers of Education Organization) was established in
1965 through the SEAMEQ Charter signed by seven (7) South East Asia countries.
The signing of the charter marked the establishment of the centres. At present, there
are 26 specialist institutions that undertake training and research programs in various
fields of education, science, and culture. SEAMEO BIOTROP, the Southeast Asian
Regional Centre for Tropical Biology is one of the centres.

SEAMEO BIOTROP, the Southeast Asian Regional Centre for Tropical Biology, was
established on 6 February 1968. In carrying out the mandate of Governing Board,
SEAMEO BIOTROP conducted its activities emphasizing on the empowerment of
human resource in Southeast Asia. The activities cover research, training, networking,
and personnel exchange and information dissemination in tropical biology.

Vision:
A Leading Centre in enriching and promoting the real values of tropical biology in
Southeast Asia

Mission:

To provide scientific knowledge and build capacities of institutions and communities
in conserving and managing tropical biology sustainably for the well-being of
communities and the environment of Southeast Asia.

Goals:

@ Provide science-based information to enable communities and institutions to
address critical biological problems and benefit from the real values and sustainable
use of the region’ s tropical biological resources

@ Strengthen individual and institutional capacities on current knowledge and good
practices in tropical biology

@ Synthesize, translate, and provide equal access to information in tropical biology to
enhance knowledge, practice, and policy

@ Facilitate effective development interventions and partnerships for sustainable and
equitable sharing of benefits of the region’ s tropical biological resources

@ Enhance organizational management and efficiency towards maximized use of
resources and effective service delivery to clients and partners.
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Internship Tasks:

The Regional Centre for Tropical Biology (BIOTROP) is one of the 24 centres of the
Southeast Asian Ministers of Education Organization (SEAMEOQ). It was established
in 1968 to promote tropical biology for development in the region through research,
training, and information exchange.

Among BIOTROP’ s capacity building goal is providing students’ internship for
high schools’ and universities” students. The students can either (a) thesis students
and (b) "on-the-job” or practicum students. In general, all of them shall be referred to
as SEAMEO BIOTROP Student Interns.

Classification of SEAMEO BIOTROP Student Interns

SEAMEO BIOTROP Student Interns may fall into any of the following categories:
Thesis Students: those who need to complete a research thesis as a requirement for
either an undergraduate or graduate (masteral or doctoral) degree. They may come to
SEAMEO BIOTROP, with or without research funds, to avail themselves of technical
guidance from in-house scientists and/or use of laboratory facilities. The period of
their research work maybe from 1 to 12 months which can be extended as needed.
On-the-job/practicum students: usually undergraduate students who are required to
acquire some course credits for graduation. These credits are earned either by
completing certain numbers on-the-job exposures or specific outputs related to their
field of specialization as required by their respective degree programs. The period for
being on-the-job may run from 2 weeks up to a maximum of 2 months.

Requirements:

Be in accordance with BIOTROP fields, such as biotechnology, tissue culture,
entomology, phytopathology, weed management, remote sensing, etc.

Bachelor's degree (completed/ongoing)

Fluency in spoken and written English

Strong interpersonal and English communicative skills

Proficiency in MS software (e.g. Word, Excel, Power point)
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Introduction:

The Mediterranean Garden Society (MGS) acts as a focus for everyone who has a
special interest in the plants and gardens of mediterranean-climate regions. The MGS
has members in thirty-eight countries throughout the world and Branches of the
society have been formed in many areas to organize meetings and activities locally.
The society publishes a quarterly journal The Mediterranean Garden with articles
contributed by its members. The garden at Sparoza, just outside Athens, is managed
by the society to demonstrate gardening that is in sympathy with the natural
surroundings and our philosophy of waterwise gardening. The MGS Forum is a place
for discussing mediterranean plants, cultivated and wild, as well as every aspect of
gardens and gardening in a mediterranean climate. MGS members may also join in
the Seed Exchange. The previous version of the MGS website has been archived and
can viewed in non-responsive format.

The MGS is a non-profit-making association founded in Greece in 1994. The aims of
the MGS are broad so as to cover the wide range of Mediterranean plant and
gardening interests of its members.

The Mediterranean Garden Society is founded in Greece with members in 38
countries. English is the working language of the Society but we also operate websites
in four other languages- French, Greek, Italian, and Spanish. Our websites are a
unique, one-stop source of all information and dialogue relating to
Mediterranean-climate gardening.

The Society publishes a quarterly journal available in paper or electronic format
which includes articles written by members from all over the world as well as the
beautiful line drawings that make the journal so distinctive.

We organize two to three international garden tours a year for members, often with a
special topic in mind such as wild flowers or to explore a far-flung part of the world.

Local branches in several countries plan their own activities ranging from lectures and
demonstrations to garden visits and expeditions to areas of floral interest. Facebook
encourages interaction between our members both locally and across the world and
many Branches have their own pages as well as branch websites.

The society runs Sparoza, an experimental garden outside Athens. It is an important

8
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example of one of the earliest private water-wise Mediterranean gardens to be created
and has one of the most significant collections of Mediterranean plants in Greece.

The society is organized entirely on a volunteer basis both at the central and at the
branch levels.

Internship Tasks:
Interns will work alongside the master gardener in transplanting, weeding, pruning
and shaping our organization's signature garden on the outskirts of Athens, Greece.

Requirements:

Applicant must be a qualified landscape architect or have other garden-related
training and education. A knowledge of Mediterranean plants is desirable but not
essential.

Bachelor's degree (completed/ongoing)

Fluency in spoken and written English

Strong interpersonal and English communicative skills

Proficiency in MS software (e.g. Word, Excel, Power point)

A good work ethic is essential
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Introduction:

The OIV is an intergovernmental organization of a scientific and technical nature of
recognized competence for its works concerning vines, wine, wine-based beverages,
table grapes, raisins and other vine-based products.

Objectives:

To inform its members of measures whereby the concerns of producers, consumers
and other players in the vine and wine products sector may be taken into
consideration;

To assist other international organizations, both intergovernmental and
non-governmental, especially those which carry out standardization activities;

To contribute to international harmonization of existing practices and standards and,
as necessary, to the preparation of new international standards in order to improve the
conditions for producing and marketing vine and wine products, and to help ensure
that the interests of consumers are taken into account.

Mission:

To promote and guide scientific and technical research and experimentation;

To draw up and frame recommendations and monitor implementation of such
recommendations in liaison with its members;

To submit to its members all proposals relating to: guaranteeing the authenticity of
vine products, especially with regard to consumers, in particular in connection with
the information provided on labels, protecting geographical indications, especially
vine- and wine-growing areas and the related appellations of origin, whether
designated by geographical names or not, insofar as they do not call into question
international agreements relating to trade and intellectual property, improving
scientific and technical criteria for recognizing and protecting new viticulture plant
varieties;

To contribute to the harmonization and adaptation of regulations by its members or,
where relevant, to facilitate mutual recognition of practices within its field of
activities;

To help protect the health of consumers and to contribute to food safety: by specialist
scientific monitoring, making it possible to assess the specific characteristics of vine
products, by promoting and guiding research into appropriate nutritional and health
aspects, by extending the dissemination of information resulting from such research to
the medical and health care profession.

11
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Internship Tasks: Support with general activities, such as document sorting, data
collection, translation, basic website maintenance, social media, project management,
communication and event help, etc.

The specific content of the internship depends on the needs at that time.

Requirements:

Prefer 3 months from February to April, 2021. Preferably third year undergraduate or
graduate students with related majors

Bachelor's degree (completed/ongoing)

Fluency in spoken and written English

Strong interpersonal and English communicative skills

Proficiency in MS software (e.g. Word, Excel, Power point)

12
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Introduction:

The University of the South Pacific, or USP is an intergovernmental organization and
public research university with a number of locations spread throughout a dozen
countries in Oceania.

It is an international centre for teaching and research on Pacific culture and
environment. USP’s academic programs are recognized worldwide, attracting students
and staff from throughout the Pacific region and internationally.

The University of the South Pacific, as one of two regional universities in the world,
is supported by 12 Pacific Island Countries - Cook Islands, Fiji, Kiribati, Marshall
Islands, Nauru, Niue, Samoa, Solomon Islands, Tokelau, Tonga, Tuvalu and Vanuatu.
The University graduated its first cohort of 32 students in 1971 and during the
intervening years over 44,000 graduates have successfully completed their studies.
Today the university has an enrolment of over 29,000 students studying in all 12
countries and 14 Campuses.

This regional composition of the staff and students, augmented by colleagues and
students from outside the Pacific region, gives the university a healthy diversity of
nationalities, religions, cultures, ethnic groups and languages. This diversity enriches
the educational experience at USP and contributes towards lifelong friendships and
connections within the region and internationally.

USP since inception has been committed to fulfilling the challenge of providing the
highest possible quality of education and research while addressing the changing
circumstances and needs of the Pacific region. While we are pleased to be regarded as
a good example of successful regional cooperation and as a respected tertiary
education provider, we recognize that we must continue to be a dynamic institution
responsive to regional and global developments.

Our Vision

To shape Pacific futures by empowering students, staff and alumni to become
inspirational agents of positive change leading to innovative, cohesive, resilient and
sustainable communities.

Our Mission

To influence Pacific Islanders through the pursuit of excellence in knowledge by
providing world-class education and research that improves the lives of individuals

14
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and communities.

Our Values

To be guided by our Pacific Values of inclusive family, participatory and open
dialogue:

Excellence and Creativity: We will embody excellence, inspiring students and staff
to embrace innovative solutions for the benefit of our communities.

Ethics and Accountability: We will uphold the highest ethical standards and operate
with integrity. We are committed to fostering a culture of transparency and
accountability ensuring that we uphold high academic and professional standards.
Respect and Inclusive: We will honour our Pacific heritage and traditions as well as
respect, recognize and celebrate the diversity of our students and staff, ensuring that
there are equal opportunities for all through an inclusive culture.

Supporting our People: The safety, well being and needs of our students and staff are
paramount and fundamental to our success. We are committed to ensuring that our
students and staff achieve their potential to shape better Pacific futures.

Internship Tasks:
Public research, document sorting, data collection, translation, basic website
maintenance, project management, etc.

Requirements:

Bachelor's degree (completed/ongoing)

Fluency in spoken and written English

Strong interpersonal and English communicative skills
Proficiency in MS software (e.g. Word, Excel, Power point)

15
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Introduction:
The 4th ASEAN Summit in 1992 called for ASEAN Member Countries to help
“hasten the solidarity and development of a regional identity through the promotion
of human resource development so as to further strengthen the existing network of
leading universities and institutions of higher learning in the region.” This idea led to
the establishment of the AUN in November 1995 with the signing of its Charter by the
Ministers responsible for higher education from six Member Countries, and with
initial participation of eleven universities from six countries. A Memorandum of
Agreement on the establishment of the ASEAN University Network was subsequently
signed by the presidents/rectors/vice-chancellors of the participating Member
Universities. The Agreement mandated the formation of a Board of Trustees and a
Secretariat headed by an Executive Director.

The AUN’s strategic focus built on those identified by ASEAN to facilitate regional
cooperation in developing:

1. Southeast Asian studies interdisciplinary academic programmes and the availability
of academic degrees in these fields of study in at least one major university in each of
the member states;

2. ASEAN MA and PhD programmes to be undertaken as cooperative regional
academic programmes, each involving courses offered by institutions of higher
education in more than one member state;

3. ASEAN regional research projects to be undertaken jointly by scientists/scholars of
more than one member state; and

4. ASEAN Visiting Professors programmes to enable academics from one member
state to lecture for a given period of time at an institution of higher education of
another member state.

When the First AUN Board of Trustees Meeting convened in November 1996, the
above priorities guided the AUN’ s immediate plan of work in four key areas: student
and faculty exchanges, ASEAN studies, information networking, and collaborative
research. Later, when the ASEAN Charter was signed by the Ministries of 10 ASEAN
Member States in 2007, AUN became tasked as a key implementing agency of
ASEAN in the Socio-cultural portfolio. AUN conducts programmes and activities to
encourage and promote higher education cooperation and development to enhance
regional integration in achieving global standards. Our current activities are
categorized into five areas covers (1) Youth Mobility, (2) Academic Collaboration, (3)
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Standards, Mechanisms, Systems and Policies of Higher Education Collaboration, (4)
Courses and Programmes Development and (5) Regional and Global Policy
Platforms.

The AUN’ s strategic focus built on those identified by ASEAN to facilitate regional
cooperation in developing:

To strengthen the existing network of cooperation among universities in ASEAN and
beyond,;

To promote collaborative study, research and educational programme in the priority
areas identified by ASEAN,;

To promote cooperation and solidarity among scholars, academicians and researchers
in the ASEAN Member States; and,

To serve as the policy-oriented body in higher education in the ASEAN region.

Internship Tasks:

The interns will be part of the AUN Secretariat team and will work closely with the
AUN Programme Officers for research projects. The scope of internship mainly
focuses on, but is not limited to, the following:

Information gathering

Research and analysis on public policies and other related burning issues at national,
regional and global levels

Preparing summary report, PowerPoint presentation, promotional materials,
publications

Other responsibilities as assigned by the supervisors.

Be willing to comply with the rules and regulations of the AUN Office

Be willing to communicate with the AUN Secretariat Office through online
applications for the duration of internship.

Requirements:

Be a current undergraduate or graduate student

Possess good command of English

Computer literacy

Have keen interest in public policy and relevant global/ regional issues
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Introduction:

Founded in 1951, the Pacific Asia Travel Association (PATA) is a not-for profit
association that is internationally acclaimed for acting as a catalyst for the responsible
development of travel and tourism to, from and within the Asia Pacific region. The
Association provides aligned advocacy, insightful research and innovative events to
its member organizations, comprising 95 government, state and city tourism bodies,
25 international airlines and airports, 108 hospitality organizations, 72 educational
institutions, and hundreds of travel industry companies in Asia Pacific and beyond.
Thousands of travel professionals belong to the 36 local PATA chapters worldwide.
The chapters organize travel industry training and business development events. Their
grassroots activism underpins PATA’s membership in Uniting Travel, a coalition of the
world” s major Travel & Tourism organizations dedicated to ensuring that the sector
speaks with one voice and acts in unison on the major issues and includes ACI,
CLIA, IATA, ICAO, WEF, UNWTO and the WTTC.

Since 1951 PATA has led from the front as the leading voice and authority on travel
and tourism in the Asia Pacific region

@ In partnership with private and public sector members, PATA enhances the
sustainable growth, value and quality of travel and tourism to-from-and-within, the
region.

@® The Association provides leadership and counsel on an individual and collective
basis to its member organizations, comprising 95 government, state and city tourism
bodies, 25 international airlines and airports, 108 hospitality organizations, 72
educational institutions, and hundreds of travel industry companies in Asia Pacific and
beyond.

@ PATA’ s Strategic Intelligence Centre (SIC) offers unrivalled data and insights
including Asia Pacific inbound and outbound statistics, analyses and forecasts as well
as in-depth reports on strategic tourism markets.

@ PATA’ s events create millions of dollars of new business each year for its
members.

@® Thousands of travel professionals belong to 36 active PATA chapters worldwide
and participate in a wide range of PATA and industry events.

@ The PATA Foundation contributes to the sustainable and responsible development
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of travel and tourism in Asia Pacific through the protection of the environment, the
conservation of heritage and support for education.

PATA PRIORITIES

On behalf of its members, PATA’ s strategic direction is to:

@ Build business for members

@ Provide valuable insights, forecasts and analysis help members make better
business decisions

@ To take a lead position on travel industry issues that need to be addressed

Sustainability & Social Responsibility (SSR) Department

Internship Title: SSR Intern

Internship Tasks: You will have weekly responsibilities along with several
workshops and events to attend. We highly encourage you to learn as much as you can
about the trends, issues and key stakeholders of sustainable tourism in the
Pacific-Asia region. Although you will be primarily working with the PATA Director
of SSR, you can be of assistance to staff members in other departments such Events,
Membership, SIC and Admin, if and when required.

Requirements:

@ You have completed your Bachelor’s Degree and ideally doing your Masters.

@ You have an understanding of tourism trends for sustainability, conservation, and
corporate social responsibility.

@ You have strong interpersonal and English communicative skills.

@ You have strong professional written English skills, to create and edit newsletter
articles and reports.

@ You are a self-motivated and mature person, with a highly collaborative mindset.
@ You enjoy working people from different cultures.

@ You have a strong desire to help others.

@ You have a passion for travel and tourism.

@ You are growth and results oriented.

Membership Department

Internship Title: Membership Intern

Internship Tasks:

@ Supporting the team with membership recruitment & retention via email
correspondence to members and prospects.

® Learning how to use a Customer Management System and thus keep the
membership database up to date when handling new members and terminated
members.

@ Support the team with administrative tasks such as issuing invoices, receipts and
certificates.

@ Publishing member news on the PATA website and social media channels.
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@ Creating Membership marketing materials

@ Contacting members for information.

@® PATA Membership team runs 2 webinars: PATA Spotlight and PATA 101. You will
be required to help the team administrative prepare for the upcoming online events,
support during execution and assist in any post-event tasks as required.

@ Occasionally, PATA interns will be invited to attend events, seminars, trainings
and meetings with members.

Requirements:

@ In the lead up to any event, interns are required to help the team in preparation.

@ During the event, interns are required to help the team with the execution of the
event.

Marketing Department

Internship Title: Marketing intern

Internship Tasks:

@® Managing and updating content for PATA’s digital platforms including the PATA
Events mobile app, YouTube, Flickr, website, social media pages, the PATA blog

@ Provide administrative support for the team (for example: creating HTML files for
eDMs)

@ During events

Assist in real-time social media coverage of the event.

Provide support at the event in terms of photography, videography and digital media
management.

Requirements:

@ Candidates are required to have a high command of the English Language.

@ Candidates who enjoy creating content for digital platforms are preferred.

PATA Youth Department

Internship Title: Youth intern

Internship Tasks:

Administrative assistance

@® YTP Membership registration (Screening applicants) and managing a database on
Growthzone (our CMS).

@ Brainstorm, design and execute online events together with YTP Ambassador.
Adapt programs to COVID-19 global situation for an online, international community.
@ Assist with organizing online events, administration, any post-event reports.

@ Assist with research/surveys of international community: e.g. creating survey
monkey forms, analyzing data.

@ Assist with administrative tasks or inter-departmental projects when needed.
Requirements:

@® Familiar with google suite tools (google sheets, google docs, google drive, google
hangouts) and Microsoft Excel.

@® Bonus if familiar with survey monkey and canva.

@® YTP monthly newsletters: curating/selecting news articles for YTP audience,
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drafting. final edit by ale.

@® YTP FB page: maintain 3 posts per week, content to be vetted by ale at start of
each week.

Requirements:

@ Excellent English language writing and communication skills. able to tailor
content to a target audience.

Events Department

Internship Title: Events Team Intern

PRE-EVENT

@® Database update, follow up registration & payment, issue receipt and send
confirmation package

@ Answer delegates’ inquiries

@® Follow up with delegates and send reminder as necessary

@ Update information in the system/ platform and on the website

@ Support in Events Marketing such as eDM, Video or promotional materials

@ Support Gold Awards administration work and presentation platform

ONSITE
@ Monitor visitor registration and VDO streaming and 360 view EXPO floorplan

POST-EVENT
@® Keep the delegate database up to date
@ Support the team in survey data management, analysis and report
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Introduction:

CID is the official umbrella organization for all forms of dance in all countries of the
world.

It is a non-governmental organization founded in 1973 within the UNESCO
headquarters in Paris, where it is based.

It brings together the most important international, national and local organizations, as
well as select individuals active in dance.

CID cooperates with national and local governments, international organizations and
institutions.

Its members are the most prominent federations, associations, schools, companies and
individuals in over 170 countries.

CID is official partner of UNESCO, the United Nations Educational, Scientific and
Cultural Organization.

Vision:
Peaceful local, national and global communities

Main characteristics:

CID as an umbrella organization evolves on a different level from its members. It is
not connected to any particular dance school, company, federation or other institution.
CID does not organize festivals, workshops, competitions or other events - its
Sections and its members do.

Being strictly non-commercial it sells no products or services; its only resource is
membership fees. It is independent of any government, political ideology or economic
interest.

CID treats all forms of dance on an equal basis. It does not promote a particular view
of dance, recognizing its universal character as an art form, as a means of education
and as a research subject.

It is non-discriminatory. Reflecting the principles of the United Nations and UNESCO
it is open to all approaches to dance without prejudice for race, gender, religion,
political affiliation or social status.

CID is governed democratically - its leadership is elected every four years. Elected
officers receive no emolument.

Membership increases constantly; it includes more than 2,000 institutional members
(federations, schools, companies, competitions, festivals etc.) and over 10,000
individual members (choreographers, educators, dance historians, administrators,
critics and others) in 170 countries.
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It is open to membership, accepting organizations, institutions or persons with
sufficient credentials.

Internship Tasks:

The International Dance Council CID accepts continuously trainees/interns in
international relations, cultural management, arts administration, general management,
communication.

Trainees contribute to the daily operation of the International Dance Council CID, the
official world-wide organization for all forms of dance, with headquarters at
UNESCO in Paris. The CID Secretariat in Athens maintains contacts with thousands
of members in 170 countries. It provides information and guidance by phone, letter,
fax, email, social media, as well as through personal attendance to visiting members.

The Dora Stratou Dance Theatre is a large institution of international repute since
1953, unique in its kind in the world. It employs about 10 qualified persons in
administration and has a permanent dance and music company of 75, assisted by
dozens of volunteers. Its school has over 600 students.

Trainees have the opportunity to learn international relations by contacting CID
members around the globe, by phone, by email or face-to-face. They will learn about
managing two large productive institutions in the arts while working alongside highly
experienced staff.

The list of our activities is long and varied - visit the two websites for details -
including performances, classes, workshops, lectures, field trips, international
congresses, festivals, exhibitions, research, publications, archives, website design and
maintenance.

President of both organizations is Dr. Alkis Raftis, former professor of management at
the Universities of Patras and Paris. Trainees work under Ms. Adamantia Angeli,
Executive Director, an economist.

Requirements:

1. They must have a working knowledge of English or French; other languages are a
plus, especially non-European languages.

2. They must produce proof of coverage by their own insurance while in Greece.

3. Trainees must be productive 8 hours a day, 5 days a week. They must also be
present at cultural events taking place outside office hours, to provide assistance in
organizing.

4. Trainees assist professional staff at performances, classes, lectures, festivals,
exhibitions, international congresses etc.

5. The main objective is to acquire thorough knowledge about how the numerous
activities are carried out, by working as assistants and carrying out various tasks,
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mostly contacting our members.

6. Period of training can be any time of the year, any duration over 3 months; the
longer the stay the better.

7. Apply sending a detailed CV (resume, bio, profile) detailing studies, experience,
preferred type of work, photo etc. Once selected, provide proof of insurance.

8. Trainees join the International Dance Council CID as student members; they
receive a certificate of training by CID additionally to the certificate by the Theater.

9. For information on living conditions contact a travel agency specialized in Greece,
the Greek Consulate, the Greek National Tourist Organization, or the Greek
Community in your city.

When applying please confirm acceptance of the above conditions and describe
motivation and proposed length of stay, together with your CV and photo. We might
call you on the phone for an interview.
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Introduction:

The rich diversity of performing arts in the Asia-Pacific Region is deeply embedded
in their traditional culture, through the artistic expression of dance, music and theater
arts. Such precious artistic values are a unique testimony to a rich intangible heritage,
which must be preserved and promoted. For these reasons, it is necessary to develop
and provide a platform for the enhancement of research, exchange, education, and
networking for the performing arts and artists. Furthermore, it is necessary to promote
the status of Artists in the Asia-Pacific Region.

APPAN (Asia-Pacific Performing Arts Network, UNESCO NGO) was established in
1999 by Dr. Sun Ock Lee, who is the founder of APPAN, under the supervision of
Korean National Commission for UNESCO and the UNESCO Regional Office of
Asia Pacific region. The inauguration of APPAN was sponsored under the patronage
of UNESCO and the members of APPAN-Korea. The headquarter of the APPAN
network for development and international relations is located in Seoul, Korea. Each
national focal point of APPAN can establish a regional office such as APPAN Korea
or APPAN India etc. In the meantime, according to APPAN by-law, the chairperson
can operate all APPAN related activities in their regional office.

AIM

Strengthening and enlarging continuous communication among the members of the
Network. Establish an Asia-Pacific Regional performing arts exchange through
workshops, master classes, exchange residencies of performers, choreographers, stage
designers, lighting designers, etc.

Promote opportunities for exchange and intercultural performances of local dance and
theater companies.

Act as a clearinghouse for training and scholarship opportunities in the performing
arts within the region.

Serve as a vehicle for the exchange and development of educational materials relating
to the performing arts of Asia-Pacific with a particular aim to introduce this material
into the secondary school curriculum and general public media (T.V, Print, the
internet)

Collecting, processing and disseminating information on performing arts development,
performing arts policies and life.

Encouraging joint research and other performing arts endeavors, improving
information flow among developed and developing countries, the UN and other
international organizations (ITI, ASP, CID, EPEND, APENIU, MAB, CULTL, AD,
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etc.)
Creating a job market for performing artists through arts presenters and management.

Internship Tasks:

Support with general activities, such as document sorting, data collection, translation,
basic website maintenance, social media, project management, communication and
event help, etc.

The specific content of the internship depends on the needs at that time.

Requirements:

Bachelor's degree (completed/ongoing)

Fluency in spoken and written English

Strong interpersonal and English communicative skills
Proficiency in MS software (e.g. Word, Excel, Power point)
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